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Part A

Data of the Institution

1. Name of the Institution

JSPM S BHI VARABAI
TECHNOLOGY AND RESEARCH

SAWANT | NSTI TUTE OF

Name of the head of the Institution

Nagar aj Kal ayanappa Ti mal apur

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 67335108

Mobile no.

9922914761

Registered Email

princi pal bsiotr @mail . com

Alternate Email

princi pal @spnbsiotr.edu.in

Address Gat No 720 ( 1 and 2) Pune Nagar Road,
Wagholi, Tal Haveli, Dist Pune

City/Town Pune

State/UT Mahar ashtra

Pincode 412207




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prabhul i ng Vi rbasappa Jatti

Phone no/Alternate Phone no.

02067335100

Mobile no.

9881409050

Registered Email

i gac@ spnbsiotr.edu.in

Alternate Email

pvjatti _mech@ spnbsiotr.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://]spnbsiotr.edu.in/naac/naac_aga
r

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://jspnbsiotr. edu.in/naac/2019-20/
naac_agar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B++ 2. 86 2018 02- Nov- 2018 02- Sep- 2023
6. Date of Establishment of IQAC 06-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://jspmbsiotr.edu.in/naac/naac_aqar
https://jspmbsiotr.edu.in/naac/naac_aqar
https://jspmbsiotr.edu.in/naac/2019-20/naac_aqar
https://jspmbsiotr.edu.in/naac/2019-20/naac_aqar

FDP on LATEX 17- Feb- 2020 11
6
Wor kshop on Androi d Based 12- Mar - 2020 40
Aut onmation for students 3
Wor kshop on Basics of 10T 13- Mar - 2020 56
and Enbedded Systemin 3
association with | ETE
, Pune
Zensor ESD Soft skill , 09- Dec- 2019 20
aptitude, life skill and 26
Techni cal Training on
Core Java, TLSQL for
students
M crosoft Certification 16- Sep- 2019 18
Programon [OT with 4
Python for students
Facul ty Devel opnent 07-Jun- 2019 12
Trai ni ng program Java 11
Pr ogr ami ng
Al CTE funded Short Term 07- Dec- 2020 223
Trai ni ng Program on 6
Digital Skill Devel opnent
for professionals
FDP on Effective 08-Jan- 2020 125
| mpl enent ati on of 1
Curricul um
One day workhop on Modern 13-Jun-2019 125
Teachi ng Met hodol ogi es 1
Session on Bl oons 10-Jun- 2019 125
Taxonom , defining of CO 1
and its mapping with PGCs
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Y S Angal, STTP Al CTE, NEW 2019 348333
El ectroni cs and DEHLI 125
Tel ecommuni cat i
on Depart nent
Dr. Y S Angal, QP SPPU, Pune 2019 500000
El ectroni cs and 365
Tel ecommuni cat i
on Depart nment
| nformati on and QP SPPU, Pune 2019 100000
Technol ogy 365
El ectri cal Equi prent fund SPPU, Pune 2019 100000
Engi neeri ng 365



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11198_Quality_Initiatives.xlsx

Sports QP SPPU, Pune 2019 100000
Depar t nent 365
NSS Uni t NSS Schene SPPU, Pune 2019 25250
7
El ectroni cs and | SF Funds ETE New Dehl i 2019 3124
Tel econmuni cat i 3
on Depart nent
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 1176707
Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Inplementation of sem nars and certificate courses.

 Inplenmentation of skills enhancenent

progranms through Val ue added courses
inmparting transferable and life skills .

 Execution of Field Projects /Internships under taken during the year

col l aboration with industries.

in

e« Encouraging the faculty nenbers to enhance their

certification courses conducted by IIT.

know edge by appeari ng NPTEL

Ef fective inplenmentation of online teaching due to COVID -19 pandem c situation.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11198_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11198_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11198_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11198_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Provi si on of adequate |earning
mat eri al .

Facilitates students and staff for
their studies and research and
publication activities.

Peri odi cal conduct of acaden ¢ and
adm ni strative audits

| nprovenent in the systemto create
students-centric | earning environment.

acadeni cs, co-curricular and extra-
curricular activities.

Docunent ati on of activities related to

Docunent ati on of activities related to
academ cs, co-curricular and extra-
curricular activities has helped to
plan further renedial action for
progressive inprovenent.

Adoption of assessment tools aligned
w th PGCs

Achi evenent of different |earning
| evel s and PCs by students.

Organi zati on of Wrkshops and
Sem nar s/ add- on courses

Total 16 Certificate courses, 12 val ue
added courses and 18 Workshops were
conducted leading to multi-skills
abilities in the students.

Creation of Learner Centric Environment

Modern Teaching aids |ike LCDs,
Intelligent Interactive boards,
provi sion of online and offline

| earning material, online teaching
usi ng MOODLE created | eaner centric
environment | eading to effective
transfer of the know edge to the
students

Facul ty Devel opnent Program

Faculty participated in total 45

I nternational |evel, 247 Nationa
Level, 22 State Level and 15 Loca

| evel prograns. 25 Progranms conducted
under | QAC as Quality initiatives and
si x professional devel opnent prograned
organi zed for teaching and non -
teaching staff. Leading to updating of
the faculty know edge.

Setting of quality paraneters for
various acadenic activities.

| mprovenent in Teachi ng Leani ng
process, CIE and results.

CurriculumDesign and its
i mpl ement ati on

| npl ement ati on of syllabus with
bridgi ng the gap there by enhancing
enpl oyability skills.

Preparati on of Academni c Cal endar

Ef fective I nplenentation of acadenic
activities, CIE, cocurricular and
extracurricular activities.

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11198_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 07- Sep-2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has Managenent
Informati on Systens as |isted bel ow.

M crosoft canpus agreenment M crosoft
Canpus agreenent |icenses included

W ndows XP Prof essional, versions of

M crosoft Ofice and the Visual Studio
.NET suite of devel oper tools for
operating all Conputers in the
Institute for Educational and

Admi ni strative purpose. The departnents
are having system software and
application software, both |icensed and
open source softwares. The foll ow ng
list describes the conputing facility
avail abl e: System Softwares :. 1.

W ndows XP 2. Wndows Vista 3. W ndows
7 4. Wndows 8 5. Wndows 8.1 6

W ndows 10 7. W ndows Server
Application Softwares: 1. M crosoft

Vi sual Studio 2008 2. Mcrosoft Visua
Studi o 2012 3. Mcrosoft Visual Studio
Express 4 Mcrosoft Ofice

2003/ 2007/ 2010/ 2013 Autolib Software
version 10. The Central Library of the
institute is partially automated with
Autolib Software version 10. This
system enabl es efficient library

adm ni stration to cater students and
staff services. This software has
various follow ng nodul es as under
Circulation (lending materials to
patrons and receiving them back): In
the library circul ati on nodul e
provision is made to issue/return/renew
for books circulation, nonprint
material circulation (CD, DVD, etc.)
and serial circulation (Print

Jour nal s/ Magazi nes) . Li brary rul es




setting generate the barcodes, listing
of books (by authors, publishers, and
suppliers), printing of nenber barcode,
etc. There is provision for inmediate
confirmation of library transactions

t hrough the emanil and nessage al ert
facility. OPAC. Online Public Access
Catalog for searching the library
resources. User can search the library
resources as per follows: 1. Cenera
Search: Title Author Publication
Keywords C assification 2. Advance
Search: The searching can be done with
various conbinations Title Author
Publ i cation Keywords Cl assification. 3.
Accession Search: Search can al so be
done through the accessi on nunbers

wi t hout remenbering the title or author
of the book. This facilitates fast
accurate searching. Mdul ar bj ect
Oriented Dynam c Learning Environnent
(MOCDLE) Institute pronotes digital
education with the help of an Online
Lear ni ng Managenment System call ed as
MOODLE ( Modul ar Object Oriented Dynanmic
Learning Environnent). Faculty menbers
upl oad their course materials |ike

not es, PPTs, NPTEL vi deos, university
question papers, Question banks,

assi gnnents, wor kbooks and case studies
whi ch can be accessed by students and
faculty from anywhere using their 1ogin
credentials. Students solve their

assi gnnents, wor kbooks, quizzes, etc.
online and subnmit it through their
respective MOODLE | ogin. The faculties
can assess the work submitted by the
students online and in turn provide
gradi ng and feedback to the students.
Del net: Institute has Del net
menbership to access Del net consortium
of ejournals for 2021 and ebooks. M5

of fice professional Tally ERP 9 M
office professional Tally ERP 9 is used
in account section of the institute.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculum Pl anning The subjects fromfirst year to final year are grouped into
different nodul es. Subjects of simlar domain are grouped into a nodule. There
can be 3-5 subjects in a nodule. A faculty nenber is designated as nodul e
coordi nator.. The nodul e coordi nator and the course teacher’s together plan the




i mpl ementati on of university syllabus after designing curriculumby identify
the gaps in the course content prescribed by the affiliating university. In
doing so the PGs and the performance i ndex as per guidelines of the AICTE are
considered. Internal Quality Assurance Cell (IQAC) of the institute plays
inmportant role in framng the strategies for effective inplenentation of the
curriculum Academic Mnitoring Conmttee (AMC) is responsible for assessing
the quality of the delivery of the course content by the course teachers. Mre
enphasis is given on the follow ng ¢ Course content devel opnent by course
teachers. ¢ Teachi ng nethods Techni ques and tools used. « Utililization of
Resource by course teacher and students. ¢ Quality of delivery of content e
Conti nuous Internal Evaluation ¢ Evaluation of attainnent |evels ¢ Renedial
nmeasures for slow | earners ¢ Content delivery by professionals and industry
experts. Support for Effective Curriculum Delivery Faculty nenbers are
encouraged to attend the in house and off canpus
sem nar s/ wor kshop/ STTP/ webi nar s/ NPTEL certification courses etc to upgrade the
know edge about | atest technol ogi cal devel opnents and industrial practices so
that, the curriculumcan be inplenmented/delivered effectively using different
teachi ng techni que’ s-resources and ICT tools are nmade avail able to the faculty
and students for teaching-Iearning purpose. Mnitoring of Teachi ng —Learni ng
process Internal Quality Assurance Cell (I1QAC) and Acadenic Mnitoring
Committee (AMC) ensure the effective delivery of the curriculumusing different
techni ques by regular nonitoring. |nplenmentation of Curriculum The institute
adopts student centric teaching | earning nethodol ogi es which are enunerated
bel ow. Tel ecast of Video Conferencing |lectures delivered fromcentral studio of
JSPM Teachi ng net hodol ogies Iike Originative Facile Approach (OFA) and Lab as
a Museum Use of E-Learning resources |ike MOODLE, NPTEL | ectures by adopting
I CT enabled class roons. Intelligent Interactive Panel (I1P) to make teaching
| earni ng enjoyable and effective. Lecture Capturing Systemin class roomns.
Eval uati on and Anal ysis Continuous assessnment of the student is carried out by
conducting Class/ Unit tests /nmock online tests/nock oral/nmock practical exam
to ascertain the attainment |evel of the students and thereby identify slow
| earners and advanced | earners. External evaluation is done through in-
senester, oral/practical and end senester witten exam conducted by university.
Renedi al | ectures are conducted for slow | earners and opportunities are created
for advanced | earners to showcase their innovative ideas. Docunentation
Docunentation of all activities starting fromcurriculum design to Eval uation
of attainment of POs is docunmented in the institute/departments. The
docunentation of all teaching-learning activities are used to assess the extent
of effectiveness of the teaching-Iearning process

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
No 10/ 03/ 2020 2 Enpl oyabi | Techni cal
Certificate ity skills
course on
bai cs of 10T
and Enbeded

Systens in
associ ation

with I ET
Pune
No 12/ 03/ 2020 3 Enpl oyabi | Techni cal
Certificate ity Skills, Intr
course on aper sona

Andr oi d ski Il




based
aut omati on

M crosof t
Certificatio
n cross
pl atform

Certificat
i on
programe on
basi cs of
pyt hon
programi ng

Certificat
i on
programme on
Desi gn, Manu
facturing,
testing of 3
phase
di stribution
t ransf ormer

A course
on Design
and
Devel opnent
of Pi pi ng.

M cr osof t
Certificatio
n program on

IOT with

pyt hon

A training
course on
Zensar ESD
Softskills,
Apti tude
Li feskills,
Techni cal
traini ng
li ke core
java, PLSQL

A course
on “Aspiring
m nds by
| SER’

Trai ni ng
on Career
gui dance on
capgemi
cracki ng
skills by
M. Di pendra
wagh

A

01/ 08/ 2019

15/ 01/ 2020

24/ 02/ 2020

20/ 07/ 2019

16/ 09/ 2019

09/ 12/ 2019

11/ 01/ 2020

23/ 01/ 2020

04/ 04/ 2020

52

25

Enpl oyabi | Techni ca
ity skills Skills, Intr
aper sonal
ski Il
Enpl oyabi | Techni cal
ity skills ski |
Enpl oyabi | Techni cal
ity and Entr and

epreneurship Leadership

Enpl oyabi | Techni cal
ity and Entr and anal ysis
epreneurship skills

Enpl oyabi | Techni cal
ity and Entr and
epreneurship | eadership

skills.

Enpl oyabi | Sof t
ity and Entr skills, Life
epreneurship skills,

Techni cal

skills and

Manager i al
skills.

Enpl oyabi | Sof t

ity and Entr skills,
epreneurship Leadership

skills
Enpl oyabi | Apti tude
ity skills, soft
skills

Enpl oyabi | Apti tude




certificate
course on

Aptitude and

soft skills

Enpl oyabi | No
ity skills
Trai ni ng by
GIT

05 days No
Free High
Techni cal
Trai ni ng
(I'ndustry
4.0) plus an
Qpportunity
to get
sel ected for
a Job

FUEL Two No
day aptitude
traini ng
Zensar ESD No
Progr amme

Tata St eel No
Online certi
fication

01/ 05/ 2020 42
24/ 04/ 2020 5
26/ 01/ 2020 2
20/ 02/ 2020 8
01/ 05/ 2020 15

ity skills, soft
skills
Enpl oyabi | Sof t
ity skills, life
skills
Enpl oyabi | Sof t
ity skills, life
skills,
Apti tude
skills,
Enpl oyabi | Apti tude
ity and soft
skill
Enpl oyabi | Techni cal ,
ity soft skill
and aptitude
skill
Enpl oyabi | Techni cal
ity and Entr and
epreneurship Leadership
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE Mechani cal Engi neering 17/ 06/ 2019
BE El ectroni cs and 17/ 06/ 2019
Tel ecommuni cati on

Engi neeri ng
BE El ectrical Engineering 17/ 06/ 2019
BE I nf ormati on Technol ogy 17/ 06/ 2019
BE Conput er Engi neering 17/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Conput er Engi neering 17/ 06/ 2019
BE I nf ormati on Technol ogy 17/ 06/ 2019
BE El ectrical Engineering 17/ 06/ 2019
BE El ectroni cs and 17/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11198_Program_introduced_1623850437.xlsx

Tel econmuni cati on
Engi neeri ng

Mechani cal Engi neering

17/ 06/ 2019

Conput er Engi neering

13/ 01/ 2020

BE
ME
VE

El ectroni cs and
Tel econmuni cat i on
Engi neeri ng

13/ 01/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1187

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ansys application

A course on JAVA and 04/ 07/ 2019 33
MYSQ. by Zensar
Val ue added course 01/08/ 2019 56
Androi d programi ng by
M crosof t
A course on Android 12/ 03/ 2020 40
based aut onati on
Add on course on PCB 10/ 03/ 2020 56
desi gn and Manuf acturing
A course on advanced 22/ 10/ 2019 45
data structure using C
Val ue added course on 01/ 09/ 2020 55
Cyber Security.
Add on course on 24/ 02/ 2020 50
Transforner design and
Manuf act uri ng
Add on course on Sol ar 20/ 12/ 2019 35
roof top power plant
desi gn
A course on Creo 07/ 08/ 2019 40
Sof tware for CAD design
A add on course on 12/ 01/ 2020 38

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Tel econmuni cat i on
Engi neeri ng

BE Mechani cal Engi eerng 100
BE El ectrical Engineering 25
BE El ectroni cs and 7



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11198_Value_added_courses_1623851755.xlsx

BE Conput er Engi neering 112

BE I nf ormati on Technol ogy 56

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As the feedback from stakeholders and its analysis plays very inportant role in
overal | devel opnent of the institution. Institution collects the feedback from
e Students ¢ Parents ¢ Alumi Student Feedback Questions A set of questions
related to quality of teaching, nethods used, tools used, preparedness of
teachers, support by teachers, resource material nmade available to themetc are
used to take feedback fromthe students. Few of the questions used for feedback
are as follows 1. How do you rate the curriculum being inplenmented at the
institute is upgrading your know edge level ? 2. Quality of the teachi ng nethods
and techni ques being used to inplenent the designed curriculum 3. How do you
rate the quality of industry expert lectures/semnminar to understand the
concept s? Parent Feedback Questions A set of questions related to their wards
know edge performthe job,capable to analyze the things related to
stream Branch, able to face new problens and chall enges etc are used to take
f eedback. Few of the questions are as follows 1. Does your ward use nodern
engi neering tools, techniques and software? 2. Does your ward behave in
responsi bl e manner? Al ummi Feedback Questions The quesi onnaie for
al umi f eedback are based on teaching-1earning process,training and pl acenent,
teachi ng nmethods and tools, their opinion on the inprovenents to be nade in the
entire teaching-1earning process. Few of the questions used are as follows. 1.
Do you think that your experience at BSIOIR | aid the foundation to conpete
professionally as an engineer? 2. Do you think that your experience at BSI OIR
laid the foundation to apply the problemsolving skills you | earned at BSI OTR
to neet the challengi ng demands and increasing responsibilities of a successful
engi neering career Feedback Analysis and Action Taken Student Feedback Anal ysis
Based on students feedback renedial actions are taken in connection wth
content delivery by teachers and also in connection with co-curricular and
extra-curricular activities. Parent Feedback |ssues/problens faced by their
wards related to teaching-learning process, facilities in canpus and any other
problem faced by their ward are addressed with renedi al neasures. Al umi
Feedback Anal ysis Training prograns/skill devel opnent prograns etc are planned
and executed. Al umi suggested that they can be invited to the canmpus to
interact with students in order to update the existing students in institute
regardi ng i ndustry expectation, work culture and etiquettes to be followed in
industry etc. Alumi were very nuch satisfied with the type of culture built up
in the canpus.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11198_Projects_undertaken_1623852053.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Comput er 120 111 111
Engi neering

BE I nformati on 60 55 55
Technol ogy

BE El ectronics 60 39 39

and Tel ecomuni
cation

Engi neeri ng

BE El ectri cal 60 23 23
Engi neeri ng

BE Mechani cal 120 31 31
Engi neering

ME Conput er 24 6 6
Engi neeri ng

VE VLS| and 24 2 2

Enbeded System
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1626 19 117 8 125

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
125 125 27 31 6 17

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students admitted in the institute come from different backgrounds. The institute conducts an induction

program is conducted at the entry level. The activity helped the department/institute to identify the diversity of the
students. This induction program comprising of student oriented activities helped students to « Know each other
« Get rid of their fear of new environment « Show their talent and excel « Know the teachers etc. « Learn to work
in a team Guardian Faculty member (GFM) The institution faces the following challenges/problems with students
at entry level and during their graduation tenure in the institute. Challenge No 1: Lack of knowledge/ proficiency

in English. Challenge No 2: Home sickness, Challenge No 3: Circumstantial Unrealistic perception of students
about their career. Challenge No4: Distraction of students from studies due to various reasons. Challenge No5:



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11198_Demand_ratio_1623860858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11198_ict_tools_1624865124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11198_e_resource_1624865127.xlsx

it is required and necessary.

Lack of skill sets and personality In order to mentor the students in connection with above challenges/problems
Guardian Faculty Member (GFM) system is being adopted in the institute since the inception of the institute. For
a batch of about fifteen to twenty students, a teacher is assigned the role of Guardian. Teacher Guardian works
as a friend, philosopher, guide and mentor for the students under him. He keeps the track of every students day-
to-day activities and records daily attendance, test results, internal assessment, prelim examination results and
other related information of students. Regular meeting are conducted with batch of students by GFM to mentor
them in connection with any problems expressed by the students and solution for the problems are suggested or
remedial actions are recommended/taken. The GFM system in the institute has helped to ¢ Improve the
Attendance of students, « Motivate students to improve their Performance in Internal/External Examinations ¢

Motivate students to participate in co-curricular and extra-curricular activities In addition to the GFM system, the
course teachers, Heads of the Department and Principal of the institute take part in mentoring process whenever

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1645

121

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

122

125

0

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. Yogesh S
Angal

Pr of essor

Mermber Board of
St udi es,

| nstrunent ati on,

Savitribai Phul e

Pune University.

2019

Dr. Yogesh S
Angal

Pr of essor

Recogni sed Ph. D
Gui de at Savitri bai
Phul e Pune
Uni versity

2019

Dr. Yogesh S
Angal

Pr of essor

Vi ce Chai rman
| ETE New Dehl i,
Centre | ETE Pune.

2019

Dr. Anil L Wanare

Pr of essor

Key note speaker
i nternational forum
on El ectri cal
Engi neeri ng and
Aut omat i on, at
Q ngdao, Chi na,
Organi sed by
Nati onal University
of Tai wan.

2019

Dr. Nilam N Ghuge

Pr of essor

Menmber Board of

Studi es El ectrical

Engi neeri ng, PAH

Sol apur University.
Sol apur




2019

Dr. Nilam N Ghuge

Pr of essor

Recogni sed Ph D
Gui de at JJT

Uni versity,
Raj ast an

2019

Dr. Nilam N Ghuge

Pr of essor

Eval uat or
Nagpur

Ph. D Thesi s
at RTM
Uni versity

2019

Dr. Nilam N Ghuge

Pr of essor

Eval uat or
Gadgebaba Amaravat i

Ph. D Thesi s
at Sant

Uni versity

2019

Bhandar i

Dr. Gayatri M

Pr of essor

Recogni sed Ph D
GQuide at JJT

Uni versity,
Raj ast an

2019

Bhandar i

Dr. Gayatri M

Pr of essor

Revi ewer
at SPPU Pune

CPGCON20

Uni versity.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 631161210 Senester |1 27/ 04/ 2020 11/ 11/ 2020
BE 631137210 Senester |1 27/ 04/ 2020 11/ 11/ 2020
BE 631129310 Senest er 27/ 04/ 2020 11/ 11/ 2020
Il Serester |1
BE 631124610 Senester |1 27/ 04/ 2020 11/11/ 2020
BE 631124510 Senester |1 27/ 05/ 2020 11/ 11/ 2020
BE 631161210 Senester | 05/ 12/ 2019 25/ 02/ 2020
BE 631137210 Senester | 05/ 12/ 2019 25/ 02/ 2020
BE 631129310 Senester | 05/ 12/ 2019 25/ 02/ 2020
BE 631124610 Senester | 05/ 11/ 2019 25/ 02/ 2020
BE 631124510 Senester | 05/ 11/ 2019 25/ 02/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

for
att ai nnent
and Senester

Level

pr of essi onal

attai nnent s(Level
| evels from1-4 fixed hour

out cones may not

1-4 as per
i nt ernal

Unit wi se course test

Since the course work in our programs are oriented towards teaching technical
know edge and skill s,
participation of students in a particular class or set of classes.
the higher order abilities and professional
Bl oons Taxonony | earning/| evel
t echni cal

result only from

To achi eve

skills refornms are made in CE

of attainment are considered in CIE. CIE reforns
Bl oons Taxonony):
exam nation which includes CE
End Exanination (SEE) are adopted. The assessnent tools used in
the institute include the follow ng. -

For

e Unit w se



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11198_Honours_recieved_1623862156.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11198_Evaluation_1623934837.xlsx

assignnents ¢ Problens solving sessions ¢ Presentations ¢ Conpetitions ¢« Role
plays ¢ Quiz conpetitions ¢ Open book exam nation It is ensured to set
exam nation papers/activities in the above nentioned assessnent tools aligned
with attainment levels from1l-4 by the course teachers. CIE refornms for
prof essi onal outcomes and hi gher-order cognitive attainnment(Level 4-6 as per
Bl oons Taxonony): For attainnent |evels from4-6 as per Bl oons Taxonony the
following tools are used to teach and assess professional outcones and higher-
order cognitive abilities/attainments. ¢ Course Projects ¢ Project — based
learning « MOOCs « Mni/Mnor Projects ¢ Final year projects ¢ Internships e
Hands on Training ¢ Industrial visits The three conponents of Rubrics as listed
bel ow are used as assessnent tools. ¢ Criterialperfornmance indicator e
Descriptors ¢ Scal e/l evel of perfornance

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Wth reference to the affiliating university acadenm c cal endar the institute
cal endar is prepared. The departnental acadenmic calendar is in line with the
institute cal endar which is prepared by the Departnental acaden c coordi nator
in consultation with Head of the Departnents. The institute and depart nent
cal endars which are prepared with reference to the academn ¢ cal endar by
university includes the details such as ¢ Academ c activities ¢ Co-curricular
and extra-curricular activities ¢ Training prograns ¢ The dates of exam-
Submi ssi on schedule ¢ Sport activities ¢ industrial visit, ¢ Annual Socia
gathering, ¢ Festivals and holidays ¢ Schedule of neetings Al activities at
institution | evel are executed centrally with the help of the comm ttees/teans
constitute centrally. The activities at departnental |evel are executed by
portfolio coordinators appointed in the departnent. Al efforts are nmade to
adhere to the academ c cal endar with m ni num devi ati on. However during the
second hal f of 2019-20, because of the pandenic situation the acadenic
activities were planned and executed as per the guidelines from Governnment of
Maharashtra and the affiliating university. Content delivery and eval uation
activities were conducted online using MOODLE and other platfornms nanely Zoom
CGoogl e and M crosoft Teans neeting platform The digital contents were nade
avail able to students using MOODLE. However the academ c cal endar of 2019-20
devi ated drastically because of the pandem c situation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://]jspnbsiotr. edu.in/storage/ NAAC/ cour se_out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
631124510 BE Conput er 149 148 99. 42
Engi neeri ng
631124610 BE 62 62 100
| nf or mati on
Technol goy
631129310 BE El ectri cal 113 113 100
Engi neeri ng
631137210 BE 25 25 100



https://jspmbsiotr.edu.in/storage/NAAC/course_outcomes.pdf

El ectronics
and Tel ecomm
uni cation
Engi neeri ng

631161210

BE

Mechani cal
Engi neeri ng

111

111 100

631124510

Comput er
Engi neeri ng

100

631124510

ETCG VLS
& Enbeded
system

60

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://]spnbsiotr. edu.in/naac/2019-20/ naac_agar

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Phul e Pune Uni v
ersi ty(SPPU)

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 . 0.6 0.6
Proj ects M S. Technol ogy,
Pune
Any O her 730 Quality 5 5
( Speci fy) | mpr ovenent
Program( Q P)
Schene of
Savi tri bai

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Androi d based
Aut ormati on(l ETE) in
association with | ETE
Pune centre-

El ectroni cs and

Tel econmuni cati on

Depart nent

12/ 03/ 2020

Wor kshop on | OT Enbedded
Systens in AAssoci ation
with | ETE Pune Centre

El ectroni cs and

Tel econmuni cat i on

Depar t ment

10/ 03/ 2020

PCB Desi gn Wor kshop

El ectroni cs and

Tel econmuni cati on

Depar t ment

13/ 01/ 2020

Sem nar on M crosoft
Certification Oientation

Conput er Depart nment

16/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11198_Pass_percentage_1623935559.xlsx
https://jspmbsiotr.edu.in/naac/2019-20/naac_aqar

Pr ogram

Webi nar on need of Cyber
Security Skills and Job
Qpportunities

Conput er

Depart nent

15/ 05/ 2020

Sem nar on Aspiring m nds
for Research Project” by
I'1 SER

Conput er

Depart nent

11/ 01/ 2020

Wor kshop on Sol ar Rooft op

Pl ant Design introduction

to PVsyst in assocoation

wi th AVI RO ENERGY | NDI A
PVT. LTD.

El ectri cal

Depart nent

27/ 07/ 2019

Application of Advanced
Power El ectronics in
El ectrical Engi neering by
El ectronic Study Centre,
Nashi k

El ectri cal

Depart ment

16/ 04/ 2020

A seminar on Howto wite
Resear ch Paper.

El ectrical

Depart nent

15/ 02/ 2020

Sem nar on Advanced Dat a
Structure Using C
| anguage.

I nf ormati on Technol ogy

22/ 10/ 2019

Webi nar on Al, M. and
data science,

I nf ormati on Technol ogy

10/ 08/ 2020

Sem nar on “Patent
Regi stration Process”

I nf ormati on Technol ogy

10/ 02/ 2020

A seninar on “Aspects and
performance of wre cut
el ectrical discharge
machi ni ng (VWEDM) process
t hrough experinments and
anal yses

Mechani cal

Depart nent

16/ 12/ 2019

A work shop on 3D printer
performance and anal ysi s
based on Ardui no.

Mechani cal

Depart nent

20/ 02/ 2020

One day sem nar on Qdd

effects of Mechani cal

Vi brati on and sol utions
to it

Mechani cal

Depart ment

27/ 08/ 2019

SOLAR PCLICIES | NI TAI TED
BY Govt of India and Govt
of Maharashtra by AVI RO
ENERGY | NDI A PVT LTD,
PUNE.

El ectri cal

Depart nent

25/ 05/ 2020

One day wor kshop on
“I'ntroduction to Various
Passi ve Met hods for
Vibration Control.”

Mechani cal

Depart ment

26/ 12/ 2019

A sem nar on Intellectual
Property Ri ght

El ectroni cs and
Tel econmuni cati on
Depart ment

23/ 03/ 2020




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

of India based

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Gas | eakage Tej as Savi tri bai 21/ 01/ 2020 St udent
detection and [Zanbare, Snehal Phul e Pune
preventive Yerul e, Jayesh Uni versity,
system Nehet e Pune
| OT Enabl ed Akansha Pati | Savi tri bai 21/ 01/ 2020 St udent
under gr ound Shamal Janadar Phul e Pune
Dr ai nage wat er Uni versity,
usi ng Fl ow Pune
Sensor
| OT based Gai kwad Savi tri bai 21/ 01/ 2020 St udent
Fire Detection Sommat h Phul e Pune
and Online Pandur ang Sal ve Uni versity,
Moni t ori ng Neha Ashok Pune
System
Det ecti on of Ashwi ni Savi tri bai 21/ 01/ 2020 St udent
phi shi ng Shi nde, Divya Phul e Pune
websites using | Sawant, Sayali Uni versity,
extreme Var al Pune
| earni ng
machi ne based
on URL:
Automatical ly Ms. Cursal Savi tri bai 21/ 01/ 2020 St udent
counting and Vai shnavi Phul e Pune
i dentifying Raj endra. Ms. Uni versity,
breeds of Sapna Katri . Pune
di fferent Ms. Anjali
ani mal s using Raj put. Ms.
neur al Shreya Al hat
net wor ks.
Title: An M. Praveen Savi tri bai 21/ 01/ 2020 St udent
aut opi | ot drone Kumar Phul e Pune
for search and | Priyadarshi Uni versity,
rescue Ms. Neha Prakash Pune
operation in a Langhe, Ms.
forest fire Sayal i Suni |
Par had, Ms.
Prachi Prakash
Bhosekar , M.
Shubham Gaj anan
Raj pur e,
Vi deo Rushi kesh Savi tri bai 21/ 01/ 2020 St udent
st ream ng usi ng |[Ni kunbh, Akshay Phul e Pune
bl ockchai n Sanas, N khil Uni versity,
Pandi t, Juned Pune
Pi rj ade,
Akanksha Jagt ap
Al in one Kunal Wagh Savitri bai 21/ 01/ 2020 St udent
using snart Hari sh Pati | Phul e Pune
card bionetric Pri yanka Uni versity,
technol ogy for | Gi kwad Vi shnu Pune
digitalization Tal war e




| OT
St udent Nageshwar Savitri bai 21/ 01/ 2020 St udent
pl acenent Patil Akshay Phul e Pune
prediction Kot hawade Uni versity,
usi ng deci si on Sadashi v Pune
tree nmachi ne Sangal e Akash
| ear ni ng Bobade
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
CENTRE FOR SHEKHAR Bhi var abai SHI VANSH ovT 25/ 06/ 2019
| NNOVATI ON SHASHI KANT Sawant ELECTRI CALS CERTI FI ED
| NCUBATI ON PHARATE Institute of | ENTERPRI SES | ELECTRI CAL
ENTREPRENEUR Technol ogy CONTRACTOR
DEVEL OPNVENT and Research
CELL (Cl I EDC
CENTRE FOR
| NNOVATI ON
| NCUBATI ON
ENTREPRENEUR
DEVEL OPMVENT
CELL (Cl I EDC
CENTRE FOR NANDKUVAR Bhi var abai LAXM covT 03/ 08/ 2019
| NNOVATI ON WAGHVARE Sawant LI GHT HOUSE CERTI FI ED
| NCUBATI ON Institute of ELECTRI CAL
ENTREPRENEUR Technol ogy CONTRACTOR
DEVEL OPVENT and Research AND
CELL (Cl I EDC ELECTRI CAL
| NTRUMENTS
TESTI NG AND
RETAI LER
CENTRE FOR Kl RAN Bhi var abai SHI VKUVAR GovT 04/ 09/ 2019
| NNOVATI ON DANGE Sawant TRANSFORVMER CERTI FI ED
| NCUBATI ON Institute of PVT LTD ELECTRI CAL
ENTREPRENEUR Technol ogy CONTRACTOR
DEVEL OPNVENT and Research AND
CELL (C I EDC ELECTRI CAL
| NTRUMENTS
TESTI NG AND
RETAI LER
CENTRE FOR SNEHA DALA Bhi var abai S. V. I NFRA GovT 05/ 01/ 2020
| NNOVATI ON Sawant STRUCTURE CERTI FI ED
| NCUBATI ON Institute of ELECTRI CAL
ENTREPRENEUR Technol ogy CONTRACTOR
DEVEL OPMENT and Research
CELL (ClIEDC
CENTRE FOR M. Bhi var abai Apect o Sol Sof t war e 23/ 02/ 2020
| NNOVATI ON Ani ruddha Sawant utionsPrivat | Devel opnment
| NCUBATI ON Pat i Institute of e Ltd
ENTREPRENEUR Technol ogy
DEVEL OPMENT and Research
CELL (ClIEDC



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11198_Awards_won_1625553427.xlsx

CENTRE FOR M. Suneet Bhi var abai Qui ck Yes Sof t war e 16/ 04/ 2020
| NNOVATI ON Sur ana Sawant I nfotech Pvt | Devel opnent
| NCUBATI ON Institute of Ltd
ENTREPRENEUR Technol ogy
DEVEL OPNVENT and Research
CELL (Cl I EDC
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

50000

5000

10000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal I nf ormati on 2 Ni |
Technol ogy
| nt er nati onal I nf or mati on 8 Ni |
Technol ogy
I nt er nati onal El ectroni cs and 14 53
Tel econmuni cati on
Nat i onal Conput er 0 Nill
Engi neeri ng
I nt ernati onal Conput er 11 3.5
Engi neeri ng
I nt er nati onal El ectri cal 134 5.6
Engi neeri ng
Nat i onal Ceneral Sci ence 1 Ni |
I nt er nati onal Ceneral Sci ence 1 6.7

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
El ectrical Engineering 25
Conput er engi neering 7
I nformati on Technol ogy 3
El ectroni cs and Tel econmuni cati on 22

Engi neeri ng

Mechani cal Engi neering 2
General Science 2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11198_Incubation_centres_1625554527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11198_journals_notified_on_UGC_1625554822.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11198_Books_and_Chapters_1625555044.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Currency Pr of . 2019 Int 2019 1 J SPIVE 5
i dentifica Megha ernati onal BSI OTR
tion and Jadhav Conf er ence
forged on
banknot e I nnovati ve
det ection Trends and
usi ng deep Advances
| ear ni ng i n Engi nee
ring and
Technol ogy
(1 Cl TAET)
Currency Dr. GM 2019 Int 2019 1 JSPMs 5
i dentifica | Bhandari ernati onal BSI OTR
tion and Conf erence
forged on
banknot e I nnovati ve
detection Trends and
usi ng deep Advances
| ear ni ng i n Engi nee
ring and
Technol ogy
(1 Cl TAET)
Tenper at Swat i 2020 Nill JSPMs Ni |l
ure and S. Godse Renewabl e BSI OTR
Hum dity Research J
Bearing on our nal - Rex
Tr opospher j our nal
ic Ozone C
oncentrati
on Over
Pune
A PILOT Swat i I nt er nat 2020 Nill JSPMs Nil
STUDY OF T | S. Godse i onal BSI OTR
ROPOSPHERI Jour nal of
C OZONE CO Engi neerin
NCENTRATI O g, Science
N OVER and Mat hem
PUNE BY atics
USI NG EVA
SPECTROVET
ER
Devel opm Dr. The Inte 2019 16 JSPMs 16
ent of Rupal i rnati onal BSI OTR
scrum Tree At ul Jour nal of
KNN Mahaj an I nnovati ve
Al gorithm Resear ch
for Distri in
but ed Sci ence, E
Agil e ngi neering




and

Technol ogy
(1'JI RSET)
Vehicl e Ashwi ni I nt er nat 2019 1 JSPMVs 2
Aut omation | G Jadhav i onal BSI OTR
research
journal of
engi neerin
g and
t echnol ogy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Currency Prof . 2019 I nt 2019 1 3 JSPMs
identifica Megha ernati onal BSI OTR
tion and Jadhav Conf erence
forged on
banknot e I nnovati ve
det ection Trends and
usi ng deep Advances
| ear ni ng i n Engi nee
ring and
Technol ogy
(1 Cl TAET)
https:// Nat i onal 2019 6 78 JSPNs
schol ar. go | Dr. Yogesh |Conference BSI OTR
ogle.co.in S Angal Bhar at i
/citations Vi dyapeet h
?user Xu9C9 Deened Un
y4AAAAJNI e versity,
n Col | ege of
Engi neerin
Currency Dr. GM 2019 Int 2019 1 3 JSPMs
identifica | Bhandari ernati onal BSI OTR
tion and Conf erence
forged on
banknot e I nnovati ve
detection Trends and
usi ng deep Advances
| ear ni ng i n Engi nee
ring and
Technol ogy
(1 Cl TAET)
Devel opm Dr. The Inte 2019 11 11 JSPNs
ent of Rupal i rnational BSI OTR
scrum Tree At ul Jour nal of
KNN Mahaj an I nnovati ve
Al gorithm Resear ch
for Distri in
but ed Sci ence, E

Agil e

ngi neering



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11198_Bibliometrics_1625555098.xlsx

and
Technol ogy
(1'JI RSET)
Vehi cl e Ashwi ni I nt er nat 2019 1 1 JSPNMVs
Aut omation | G Jadhav i onal BSI OTR

research

journal of

engi neerin

g and
t echnol ogy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 16 223 20 15
nar s/ Wor kshops
Present ed 28 21 0 0
paper s
Resour ce 1 3 2 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

(NSS) / St udent
Devel opnent Cel |

activities activities
Li brary C eani ng Nati onal Service 2 20
Scheme
(NSS) / St udent
Devel opnent Cel |
(SDC)
Laborat ory Nati onal Service 5 10
Cl eani ng Schene
(NSS) / St udent
Devel opnent Cel |
(SDQ)
Cl assroom Nati onal Service 5 20
Cl eani ng Schene
(NSS) / St udent
Devel opnent Cel |
(SDC)
Swachha Va Nati onal Service 3 30
Swast ha Bhar at Schene
Abhi yan Pandhrwada (NSS) / St udent
(C eanliness Qath) Devel opnent Cel |
(SDQ)
Road Saf ety Nati onal Service 5 50
Abhi yan Schene



https://assessmentonline.naac.gov.in/public/Postacc/Index/11198_Index_1625555122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11198_Faculty_participation_1625555160.xlsx

(SDQ)
Swachha Vari Nat i onal Service 6 100
Swast hha Vari Schene
Nirmal Vari Harit (NSS) / St udent
Var i Loni Kal bhor Devel opnent Cel |
(SDQ)
I nt ernati onal Nati onal Service 9 30
Yoga Day Schene
(NSS) / St udent
Devel opnent Cel |
(SDO)
Tree Pl antation Nat i onal Service 3 25
Prepration Schene
(NSS) / St udent
Devel opnent Cel |
(SDQ)
Jagti k Nati onal Service 3 30
Tanmbakhunuktta Schene
Di vas (NSS) / St udent
Devel opnent Cel |
(SDO)
Mat dar Janj agruti Nati onal Service 20 50
Mel ava Schene
(NSS) / St udent
Devel opnent Cel |
(SDQ)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Seven Days Appr eci ati on Gr anpanchayat , 25
Speci al canp at Letter Sokar e
Sakore Tal:
Anmbegaon Di st: Pun
I nt ensi ve Letter of Thanks Maher Or phan 50
cl eani ng of Maher and Appreciation Ashram Bakori
O phan Ashram at
Bakor i
Sangal i - Kol hapur Application District 100
Fl ood Reli ef Letter Admi ni stration
Program
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Nat i oan Savi tri bai Seven Days 3 25
Service Phul Pune Speci al canp at
Schene/ Soci al |Uni versity Pune Sakore Tal:



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11198_Extension_1625555181.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11198_Awards_for_extension_1625556346.xlsx

Devel opnent

Anbegaon Di st :

Cel | Pune
Nat i oan Savi tri bai Mul a 5 95
Service Phul Pune Mut a: Ri ver
Schene/ Soci al |Uni versity Pune Cl eanl i ness
Devel opnent Pr ogram under
Cel | “Swachtta Hich
Seva”
Nat i oan Savi tri bai Ral | ey of 2 98
Service Phul Pune cl eanliness and
Schene/ Soci al |University Pune hyegi ne.
Devel opnent
Cel
Nat i oan Savi tri bai | nt ensi ve 3 105
Servi ce Phul Pune cl eani ng of
Schene/ Soci al |University Pune| Maher O phan
Devel opnent Ashram at
Cel | Bakor i
Nat i oan Savi tri bai Door to Door 2 120
Service Phul Pune canmpaigning in
Scheme/ Soci al |University Pune | Nyati elyan on
Devel opnent Open Defection
Cel | free, Hygiene
Nat i oan Savi tri bai Cl assroom 14 115
Servi ce Phul Pune Laboratory,
Schene/ Soci al |University Pune | playground and
Devel opnent Li brary
Cel | cl eani ng
Nat i oan Savi tri bai Swachha Vari 15 140
Service Phul Pune Swast hha Vari
Schene/ Soci al |University Pune Ni rmal Vari
Devel opnent Harit Vari
Cel | Loni Kal bhor
Nat i oan Savi tri bai Mat dar 20 135
Service Phul Pune Janj agruti
Schene/ Soci al |University Pune Mel ava
Devel opnent
Cel
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

program f or
El ectri cal
engi neeri ng between
BSI OTR and AVI RO
Energy India Pvt.
Ltd. Pune .

i nvol ved

Nature of activity Participant Source of financial support Duration
ESD Tr ai ni ng 34 No finance 40
Sessi on by Zensar i nvol ved
for students
Facul ty exchange 5 No fi nance 90



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11198_Students_in_extension_1625555234.xlsx

Facul ty know edge
Enhancenent
Programme with
Bhai ravnat h Sugar
Works Ltd, Sonari
Tal Paranda, D st
. Gsmanabad

12

No finance
i nvol ved

30

Facul ty Exchange
program f or
El ectri cal
Engi neeri ng between
Bhi var abai Sawant
Institute of
Technol ogy and
Resear ch, Pune and
LT El ectrica
Aut ormat i on
Swi t chgear Trai ni ng
Centre, Pune.

No finance
i nvol ved

15

Aptitude and Soft
Skills Training by
FUEL

78

No finance
i nvol ved

Qui z conpetition
on Aptitude in line
wi th | eadi ng M\Cs
pl acement pattern
by Betrainophilic

111

No finance
i nvol ved

10

CGoal Setting and
Pl anni ng Wor kshop
by Evol vi ngx

123

No finance
i nvol ved

Free Pl acenent
Preparatory C Java
Pr ogrammi ng Vi deo
Course by Tal ent

battl e

112

No finance
i nvol ved

12

Facul ty exchange
programe for
Mechani cal
Engi neeri ng between
Bhi var abai Sawant
Institute of
Technol ogy and
| mperial Coll ege of
Engi neeri ng, Pune

No finance
i nvol ved

20

Facul ty exchange
programre for
El ectri cal
Engi neeri ng between
Bhi var abai Sawant
Institute of
Technol ogy and
Jaywant rao Sawant
Col | ege of
Engi neeri ng, Pune.

No fi nance
i nvol ved




View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng SOFT RPG Founda 09/ 09/ 2019 08/ 08/ 2020 56
SKILLS, Life |tion(Zensar
Skills, Technol ogi es
APTI TUDE )
Techni ca
TRAI NI NG
Trai ni ng GIT, 12/ 07/ 2019 11/ 07/ 2020 190
Interaction | Vi mannagar
with Pune
Bar cl ays
Head
I nternship I nternship St ack Zeal 08/ 08/ 2019 07/ 01/ 2020 10
I nternship I nt ernship ACE Pvt 07/01/ 2019 06/ 01/ 2020 1
Ltd Pune
I nternship I nt ernship 23/ 05/ 2019 22/ 05/ 2020 150
I nt ernshal a
I nternship I nt ernship Zensar 11/01/ 2019 20/ 01/ 2019 34
ESD,
Khar adi ,
Pune, Phone
No: 020
66074510
I nternship | NTERNSHI P FRI ENDS 07/ 07/ 2019 12/ 07/ 2019 60
AND UNI ON FOR
RECRU TMENT | ENERG S| NG
LI VEL( FUEL),
Pr ashant
Mandl i k, M.
90 7557 9191
Trai ni ng SOFT FOCUS 01/ 01/ 2019 14/ 07/ 2019 201
SKI LLS AND | ACADEMY FOR
APTI TUDE CAREER ENHAN
TRAI NI NG CEMENT( FACE)
, 91422450607
0, 9665621234
I nternship Dat abase Zerton 19/ 03/ 2019 31/ 05/ 2020 5
of Institute | Engi neering
Servi ces
Pvt. Ltd, M
Sujit
Chankhor e
9860830863
Trai ni ng Certificat KNOW.EDGE 04/ 07/ 2019 31/ 05/ 2020 110



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11198_Collab_activities_1625555276.xlsx

i on and SOLUTI ONS
Advance I NDI A (ATS
cour ses | NFOTECH

GROUP)
8087601895
(Raj kumar
Bhuni a)

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Pune, Rccha

I ndustrial Visit

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Knowl edge 04/ 07/ 2020 M crosoft 110
Sol utions India certification
(ATS | NFOTECH Part ner
GROUP) Raj kunar
Bhuni a 8087601895
Zerton 28/ 01/ 2019 Col | ege 3
Engi neeri ng Pl ayst or eapp,
Services Pvt. Dat abase of
Ltd, M Sujit Institute
Chankhor e
9860830863
FOCUS ACADEMY FOR 07/ 08/ 2019 Soft Skills, Life 201
CAREER ENHANCEMENT( Skills, Aptitude
FACE) , 914224506070, Techni cal Trai ning
9665621234
| NTERNSHALA, 04/ 03/ 2019 I nternship and 255
9571117766 Recr ui t nent
i Tpreneur Data 17/ 02/ 2019 I nternship and 77
System Pvt. Ltd. Recr ui t nent
Shi vani Ni nbhor kar
(Pl acenment Co-
ordi nator) Ravindra
katum 9604491933
FRI ENDS UNI ON FOR 21/ 01/ 2020 I nt ernshi p and 65
ENERG SI NG Recr ui t nent
LI VEL( FUEL),
Prashant Mandli k,
Mb. 90 7557 9191
SCORA t echnol ogy, 01/ 01/ 2019 Dat abase, 23
Ganesh Pl acenent
Patil, 996729250
Zensar ESD, 01/ 09/ 2019 Trai ni ng 34
Khar adi, Pune, Pl acenent
Phone No: 020
66074510
ACE Pvt Ltd Pune 01/ 07/ 2019 I nternshi p and 1
Recr ui t ment
GIT, Vi mannagar 07/ 12/ 2019 I nt ernshi p, 190



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11198_Linkages_1625555412.xlsx

Agrawal , HR and
Trai ni ng Head
Rahul | Rai, Key

Account
Manager, d obal
Tal ent Track, 91
7263024311

and Recruitnent

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
13.55 12. 45
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Vi deo Centre Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting

Laboratori es Newl y Added
Cl ass roons Exi sting
Campus Area Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTOLI B Partially 10 2011

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1930 677000 0 1930 677000
Books
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1537 908283 0 0 1537 908283
Ref erence
Books
e- Books 27000 182900 0 0 27000 182900
Jour nal s 70 182900 0 0 70 182900
Di gital 1 19470 0 0 1 19470
Dat abase
CD & 1387 23000 0 0 1387 23000
Vi deo
Li brary 1 46000 0 0 1 46000
Aut omat i on
O hers(s 1 198382 0 0 1 198382
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof P V Jatti Manuf act uri ng MOODLE 15/ 06/ 2019
Process | and 11
Dr. Gtey J S Hydraul i cs and MOODLE 15/ 06/ 2019
pneunmati cs
Dr. Nehe S S I ndustri al MOCDLE 15/ 06/ 2019
Engi neeri ng
Dr.Y.S. Angal Si gnal Processing MOODLE 15/ 06/ 2019
and Aut omati on
Dr. A L. Wanare Conmuni cat i on MOCDLE 15/ 06/ 2019
Engoneeri ng
Dr. G M Bhandar i Conput er MOODLE 15/ 06/ 2019
Organi zati on
Architecture
Dr. A C Lonte Conmput er Net wor ks MOODLE 15/ 06/ 2019
Prof. Sawane M S Humac Conmput er MOODLE 15/ 06/ 2019
I nteraction
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 644 28 48 28 1 10 581 48 53
g
Added 20 1 20 1 0 5 20 5
Tot al 664 29 68 29 1 15 596 68 58



https://assessmentonline.naac.gov.in/public/Postacc/Library/11198_Library_1629518030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11198_e-content_by_teachers_1629091185.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

68 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Lecture Capturing System Smart Board https://lms.jspnbsiotr. edu.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
31. 44 14. 71 16. 18 28.55

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The nmai nt enance of physical, academ c and support facilities are carried out
by the respective departnments with the help of in house staff on daily basis
and periodically. Periodical/on spot maintenance is undertaken to keep the
equi prents, machi nes, conputers etc in working condition. In case of breakdowns
standard procedure is followed to bring the equi prent/machi ne i n working
condition. A supervisor is appointed to nonitor and nmaintain the physica
facilities and housekeeping. A brief description is presented bel ow on
mai nt enance and utilization of some facilities. 1. Laboratories (Al Labs
Conputer center): Each | aboratory has one teacher as lab in-charge, a Lab
Assi stant and attendant. Lab in-charge is responsible to naintain and update
the | aboratory with necessary equipnents fromtinme to time to cope with change
in the syllabus. Every end of the senester dead stock verification (Physica
Verification) is carried out to verify working/ nonworki ng/ m ssing equi pnents
etc. Preventive mai ntenance and perfornmance nonitoring is carried out. Every
| aborat ory assi stance keeps the record of utilization of equipnents, conputers
and other required nmaterial for experinents. 2. Library: Librarian wth
supporting staff nmaintain central library. They focus on the availability and
utilization of instructional material in teaching and | earning process. Every
end of the Academi c year stock verification is done. Procurenment of books as
per the requirenent is initiated through library conmttee by inviting the
requi renent of books from various departments which is then processed foll ow ng
the procurenent procedure. 3. Sport conpl ex/ ground/ equi pnents: Physical
Director | ooks after the nai ntenance of all sports facilities and all sports
rel ated activities. The sports equipnents are issued to the students as per the
schedul e of the events. |If any equipnents get faulty sport director subnits
proposal for maintenance. Preventive nai ntenance neasures are taken in tine.
Sport director is keeping the record of utilization of sport facilities. 4.

Cl ass Roons: The class roons are cleaned on daily basis nonitored by institute
supervisor. Head of the institute, HODs and Cl ass teachers al so nonitor the
cl eanliness and ensure that the cleanliness is maintained in the class roons.
5. IT facilities: A systemadmnistrator is appointed to maintain the IT
facilities in the institute. In case of najor issues of nmaintenance vendors are
hired for maintenance of IT facilities. 6. Electrical, Drinking water coolers,
Lift etc.: Institute has enployed technicians for up keeping and mai ntenance of
electrical and water drinking facility. Institute has al so appointed
housekeepi ng staff to maintain the gardens. 7. CCTV, Security etc: To maintain



https://lms.jspmbsiotr.edu.in/

Y

agenci es.

rem ses.

internet connectivity and CCTV security system network and system

adm ni stration teamis appoi nted. LCD projectors,
are maintained with the hel p of external

| adi es guards under a security supervisor

EPBX system air conditioners
Security staff
is enployed to safe guard the whol e

i ncl udi ng

https://jspmbsiotr.edu.in/naac/2019-20/naac_agar

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Academi c Merit 5 60000
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Al'l types of 1365 76178572
Schol arshi ps from
central and State
Gover nnent .
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
M crosof t 16/ 09/ 2019 18 Know edge
certification Sol ution Pvt Ltd,
program for BE ATS t echnol ogi es
students on | OT Anrita Karanbel kar,
wi th Pyt hon 8793303600
Li ve Webi nar - 25/ 04/ 2020 20 Skill Edge,
Jobs Associ at ed Vrushabh War al ,
Skills Skill Advisor -
Busi ness
Devel opnent
Webi nar on Soft 18/ 05/ 2020 50 KVCH, HR
Skills and Digital
Mar ket i ng
Zensar ESD 09/ 12/ 2019 20 Zensar
Softskills, Technol ogi es,
Apt it ude, Khar adi, Pune
Li feskills,
Techni cal training
li ke core java,
PLSQL
CGoal Setting and 15/ 04/ 2020 350 Evol vi ngX, Anol
Pl anni ng Wbr kshop Ni tve, CEO Founder
Evoling X
Webi nar on Skill 07/ 05/ 2020 20 SNJ Acadeny M.
Devel opnent and Job Anand Joshi, MD



https://jspmbsiotr.edu.in/naac/2019-20/naac_aqar
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11198_Scholarships_1625640947.xlsx

OQpportunities in

basi cs of | Ol and

Enbedded system

VEP domai n
WWebi nar on 17/ 06/ 2020 51 Expert, Kapi
Leadership Skill Rel on , Coach,
Educat or
FUEL Two day 26/ 01/ 2020 60 FUEL, Pune,
aptitude training 9890067320
Aptitude and Soft 04/ 04/ 2020 78 FUEL, Keptan
Skills Training Deshpande, CEO
A wor kshop on 10/ 03/ 2020 56 | ETE Pune Centre,

Mo -7057150817

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

BYJU S

Sem nar

RE/ CAT/ GVAT/

UPSC / GATE
and Up
skilling

courses cert

i fications
progr ans

on G

155

0

18

15

2019

Carrier
counsel l'ing
at Barcl ays
Country head

160

75

2019

I'1 SER
or agani sed
by Aspiring

m nds

280

225

2020

Car eer
gui dance
session on
Capgemi ni
cracki ng
skills by

200

150

2020

Enpl oyabi
ity Skills
Trai ni ng

77

50

2020

Car eer
Gui dance
sessi on by
Jet ki ng
Expert

20

13
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2019

Webi nar on
Skil 'l
Devel opnent
and Job Oppo
rtunities in
MEP domai n

170

155

2020

Car eer
counsel ing
sessi on by

Trai ni ng and
pl acenent
officer _ TE
St dudent s

160

45

2019

Webi nar on
H gher
educat i on
and career o
pportunities
in US,
Canada, UK
etc.

35

2019

Car eer
councel l'i ng
and Gui dance

on
Conpetitive
Exam

82

110

63

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgeni ni , 55 9 Ar us 1 1
Pune Technol ogy,
Pune
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 3 Bhi var abai I'T Synbi osi s, PGDBM and
Sawant Pune, and MBA
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I nstitute of JSPNB
Technol ogy, | nperi al
Pune - Col | ege of
Engi neeri ng
and
Resear ch
Pun
2020 Bhi var abai Comput er M T, Pune, ME. M
Sawant JSPM s Tech, PG DI P
I nstitute of Bhi var aba
Technol ogy, Sawnt
Pune - I nstitute of
Technol ogy
and
Resear ch
Pune, VIT,
pune, New
hori zon
col | ege of
Engi neeri ng,
Pune,
Synbi osi s
centre for
Di st ance
| ear ni ng,
Pune
2020 Bhi var abai El ectri cal Kautil ya VBA
Sawant Institute O
I nstitute of Managenent
Technol ogy, And Research
Pune -
2020 Bhi var abai El ectri cal School O M tech
Sawant Ener gy
I nstitute of St udi es
Technol ogy, Savitriba
Pune - Phul e Pune
Uni versity
2020 Bhi var abai Mechani cal KM R, MBA, M
Sawant Waghol i Pune Tech
Institute of
Technol ogy,
Pune -
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

GATE

12

GVAT

GRE

TOFEL

Civil Services

Any O her

Rl ] -
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View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
| TSA formati on Cath Institute | evel 25
Cer enony
Teachers day Institute | evel 525
Freshers party Institute |evel 360
E wast e managenent Institute |evel 125
Cat h Taki ng Cer enony Institute |evel 60
One M nute Show Institute |evel 75
Poetry Conpetition Institute |evel 43
Nai | Art Institute | evel 50
Mehendi Conpetition Institute |evel 66
Rangol i Conpetition Institute |evel 38
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 7t h west Nat i onal 1 0 DSE15182 Surl i kar
zone 164 Vi shwaj eet
shooting ¢ Vi vek
hanpi onshi
p
2019 XXI X Al'l Nat i onal 1 0 DSE15182 Surli kar
I ndi a 164 Vi shwaj eet
Shooting C Vi vek
hanpi onshi
p
2020 24t h Nat i onal 1 0 DSE15182 Surl i kar
CAPT S. J. 164 Vi shwaj eet
EZEKI EL Vi vek
MEMORABLE
maHARASHTR
A STATE
SHOOTI NG C
HAMPI ONSHI
P
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Various Students council and acadenic and adm nistrative bodies exist in the
institution which are as listed follows ¢ Institute Student Council <« Indian
Soci ety for Technical Education student forum < Institute of Electronics and
Tel ecommuni cation Engineering forume Institute of Electrical and El ectronics
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Engi neers forum ¢ JSPM s Bhivarabai Sawant Institute of Technol ogy and
Research Al ummi Association ¢ Electronics and Tel ecommuni cati on Engi neeri ng
Students Association ¢ Conputer Engi neering Students Association ¢ Mechanica
Engi neeri ng Students Association ¢ Information Technol ogy Students Associ ation
e Electrical Engineering Students Association Institute Student Council The
conposition is as follows: ? General Secretary ? Cultural Secretary ? Sports
Secretary This council plays very inmportant role in organization of various co-
curricular, extracurricular and cultural activities in the institutes. It is a
team work of students which gives themplatformto inculcate cognitive skil
sets which are very much needed when they start pursuing their career of their
choi ce. Student’s forum of Professional bodies Student’s foruns of professiona
bodi es have the student’s representation. The foruns focus on the Pronotion of
activities related to acadenics and skill enhancenent progranmes in
col l aboration with the respective professional bodies Alumi Association The
alumi association of BSIOTR is registered with the charity conmm ssioner
of fice. The executive Committee of the alummi association conprises of present
students and alummi as its nmenbers. These nenbers play very inportant role of
initiating, maintaining and renewi ng conmuni cation with the BSI OIR al unmmus. One
of the critical elenents of relations is networking. A strong and healthy
relationship with the alumi and the institute helps in providing newer avenue
for growth across various sectors for the students who are pursuing their
studies in the institute. Alumi neets in the institute brings together the
alumi which is an enotional nonent. Departnent Level students Associations
These associations are fully represented by the students guided by a faculty
menber. These associations take initiative for pronotion of activities related
to acadenics, skill enhancement progranmes co-curricul ar and extra-curricul ar
activities. Students are encouraged to take decisions, plan and execute the
prograns to devel op deci sion maki ng and | eadership skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes institution has registered Alumi Association. The Al umi Associ ation of
BSI OTR was established earlier and registered with the charity conm ssioner

of fice in August 2017(MAHA/ 1097/ 2017/ Pune). The executive committee of the

al umi associ ation conprises of present student and alummi as its menbers al ong
wi th other nmenbers. These nenbers play very inportant role of initiating,

mai nt ai ni ng and renewi ng comruni cati on with the BSI OTR al unmus. One of the
critical elenments of relations is Networking. As BSIOIR chart its upward clinb
rapidly, a strong and healthy relationship with the alumi and the industry
hel ps in providing newer avenue for growth across various sectors for the
students. The alumi of the institute have been contributing in different
activities as listed below s Guest lecture on industry work culture and skil
sets requirenents. ¢ As resource persons for workshops, sem nars on recent
trends in technology. « Placenent assistance ¢ Internships ¢ Industrial Visits
e Sponsored projects.

5.4.2 — No. of enrolled Alumni:

739

5.4.3 — Alumni contribution during the year (in Rupees) :

165500

5.4.4 — Meetings/activities organized by Alumni Association :

1. Seninar on Entrepreneurship Devel opnent. 2. Guest |ecture on Industry skil
set requirements. 3. Assistance for Industrial visits. 4. Guest |ecture on




preparation for higher studies and conmpetitive exam nations. 5. Sem nar on

carrier options and skill set requirenent. 6. Sem nar on how to crack
interviews. 7. Cuest lecture on upcoming trends in IT sector. 8 Alumi Meet on
28.09. 2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Managenent gives generous freedomand flexibility to the Principal to | ead al
the academc activities of the college.l QAC and Col | ege Devel opment Commi ttee
and other statutory Commttees continuously work on quality inprovenent.
Various conmittees are constituted and responsibilities are assigned to them
Conmi ttee Chairman and nenbers of the committee report to the principal and
| QAC about the planning and inplenentation of the decisions made fromtine to
time. The Administrative and academ c duties/activities are controlled by the
Principal of the Institution. Head of the departnment works under the gui dance
of the Principal and Internal Quality Assurance Cell. The Heads of the
Departnent are given specific duties and responsibilities to attend the day to
day routine work. Every faculty nenber is involved in the various academ ¢ and
adm ni strative or other statutory and non-statutory committees. Interna
Quality Assurance Cell nonitors the academ ¢ and administrative activities.
Mentorship is introduced in all the departnents. Practice No:1 Gap
Identification in curriculumand inplenmentation of bridge courses/content The
power of identification of gaps in the curriculumis decentralized and it is
assigned to the nodul e coordi nator. The subjects fromfirst year to final year
are grouped into different nodules. A senior teacher is appointed as nodul e
coordi nator of a nodule relevant to his expertise. In a departnent subjects nay
be grouped into 3-5 nodul es and each nodul e is headed by respective nodul e
coordinator. So for particular nodule there will be a team of 3-4 teachers
under each nodule who are entrusted with the participative power to identify
the gaps and suggest the content/activities to be inplenented so the attai nnent
of program outcones is satisfactory. Practice No:2 Skill Devel opment through
Training and Pl acenment: The institute has Training and Placement Cell headed by
dedi cated Training and Pl acement O ficer. A teacher fromevery departnent is
appoi nted as Trai ning and Pl acenment Coordinator (TPC).Few students are al so
nom nated as volunteers to extend an hel ping hand in the various activities of
the Training and Placenent Cell. The power of planning and execution of

training activities is delegated to the teamof TPO TPCs and student

vol unteers. The technical skill devel opment progranms are decided in
consul tation wi th nodul e coordinators. The soft skill devel opment prograns are

al so inplenented by TPO in collaboration with industries. The Trai ning and
Pl acenent Cell has MoU with many industries who are partnering with institute

in conducting various training prograns, internships, industry sponsored
projects etc. The power of adm nistration of all activities given entrusted to
TPO, who reports finally to the principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The institution has taken initiatives

to shift learning fromtraditional




“teacher centric” to the “student
centric” approach. Follow ng are sone
of the efforts been taken to make
| earni ng nore student- centric:-
Experiential |earning:- For technical
| evel and cognitive |evel |earning
i nternship programnms, hands on training,
i ndustrial training, sponsored projects
i ndustrial visits, field trips. Various
technical events |ike nodel making,
robot naking, circuit-designing, 3D
scul pt making, etc. are arranged. Paper
presentation, nmni- projects, project,
and poster-maki ng Conpetitions are
organi zed for the students to pronote
participative |earning. Participative
| earni ng: Students are recurrently
notivated to participate in curricular
co- curricular and extracurricul ar
activities so that they become industry
ready confident candi dates and an
amal gam of know edge and persona.
Brai nstorm ng sessions, Goup
Di scussi ons, Paper presentation,
Proj ect conpetitions, Case studies,
Industry visits, nultiple choice
questions are used for teaching and
assessnent .

Exam nati on and Eval uati on

The exam nation and evaluation is
adopted taking into consideration the
Bl oons Taxonony | earning/| evel of
attai nnent. For attainnent |evels from
1-4 fixed hour internal exam nation
whi ch includes CIE and Senester End
Exam nati on (SEE) are adopted. The
assessnent tools used in the institute
include the following. « Unit w se
course test ¢ Unit wi se assignnments -«
Probl ens sol vi ng sessions -
Presentations ¢« Conpetitions ¢ Role
plays ¢ Quiz conpetitions ¢ Open book
exam nation For attainnent |evels from
4-6 as per Bl oons Taxonony the
following tools are used to teach and
hssess professional outcones and hi gher-
order cognitive abilities/attainments.
e Course Projects ¢ Project — based
learning « MOOCs « Mni/Mnor Projects
* Final year projects ¢ Internships ¢
Hands on Training ¢ Industrial visits

Research and Devel oprent

The various departments in the
institute have well equipped
| aboratories which cater to the needs
of the faculty and students for
execution of their projects and
research work. Adequate nunber of e-
journals, prineted journals is nade




available for literature review for
research. A dedi cated Research Academ c
Coordi nator (RAC) at the |evel of
professor is appointed in the
institution. The Research Cel
sem nar s/ wor kshops are organi zed
periodically on various topics nanely
Research Met hodol ogi es, Publications,
Patenting, IPR etc

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has a central library
stacked with good nunber of text books,
ref erence books, e-books, e-journals,
printed journals, sem nar report,
project reports, and conpetitive
exam nation rel ated books. Al class
roons are | CT enable with LCD
projectors. Every departnment has one
smart class room provided with
intelligent interactive board which is
I CT enabl ed. MOODLE is being
extensively used by teacher to teach
and assess the students. he physi cal
infrastructure |ike acadenic area,
adm ni strative area and other anenities
as per the Al CTE norns.

Human Resource Managenent

The human resource is the institute
i ncl ude Academ c and administrative
staff which includes principal
teaching staff, office staff,
| aboratory and library staff and
attendants. For human resource
managenent in the institutes code of
conduct, policies, rules and
regul ati ons are franed which are
bi nding on all the enployees and
managenent peopl e. Governing body,
Col | ege Devel opnent Cell, 1QAC etc are
responsi bl e for adm nistration of the
academ c and overall activities of the
institution. Principal is head of the
human resources in the institution.
Principal is supposed to admi nister is
responsibilities and duties with the
hel p of the various statutory bodies
constituted in the institute.

Industry Interaction / Collaboration

Institution and departnents have
col l aboration with core as well as IT
i ndustries. These industries are
hel pi ng/ partnering the institute in the
various activities as listed below -
Organi zi ng Wr kshops, conferences and
synmposia with joint participation of
the faculty and the industries. e
Content delivery by engineers from
i ndustry. « Visits of staff nmenbers to
various industry « Joint research
programmes and field studies ¢ Visits




of industry executives and practicing
engineers to the Institute for seeing
research work and | aboratories,

di scussi ons and delivering |ectures on
i ndustrial practices, trends and
experiences. ¢ Projects/dissertation
work in industries under joint guidance
of the faculty and experts from
i ndustry. ¢ RD Laboratories sponsored
by industries at the Institute. -
Schol arshi ps/fell owships instituted by
industries at the Institute for
students. ¢ Practical training of
students in industries.

Admi ssi on of Students Total sanctioned intake for UGis 420
and 48 for PG Adm ssions for UG and PG
are done as per the guidelines and
regul ati ons of the Adm ssion Regul ating
Aut hority of Governnent of Maharashtra.
The reservations are as per Governnent
rules. The qualifying examis HSC with
m ni mum 50 for open category candi dates
and 45 for reserved category
candi dat es. MHT- CET entrance exam non-
zero score is mandatory for candi dates
seeki ng adm ssion in Engi neering and
Technol ogy. Managenent Level seats are
filled as per the ARA guidelines.

Curri cul um Devel opnent The institution is affiliated to
Savitribai Phul e Pune University and
therefore inplenments the syll abus
prescribed by it. Even though the
uni versity recomended syl labus is
framed through a well defined process,
the institution at its level identifies
gaps in the syllabus, if any and pl ans
activities/training prograns, content
delivery by industry experts. The
program out cones, conpetencies
expect ed, performance indices are taken
into consideration in curriculum
devel opnent so that the technica
skills and cognitive skills are
inmparted to the students in a bal anced
way. Therefore the institution has
adopt ed nodul e coordi nator system A
senior teacher will be coordinator of
3-4 subjects which are grouped into a
nmodul e. This senior teacher and other
subj ect teacher decided the extra
contents to be delivered in additiona
to the content of the prescribed
syl I abus and al so they recomend the
various assessnent tools to assess the
attai nnent of cognitive skills.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

M crosoft canpus agreement for Dream

spark professional edition, w ndows,
vi sual studio , MSDN Acadenic alliance
, M5 office professional, CAL , SCCM
Admi ni stration Auto |ib VersionlO
Fi nance and Accounts MS of fice professional Tally ERP 9

St udent Admi ssi on and Support

M crosoft canpus agreement for Dream

spar k professional edition, w ndows, |,
MSDN Acadenic allianze , MS office
prof essi onal , DTE website

Exam nati on

Modul ar Cbject Oriented Dynam ¢
Lear ni ng Environnent ( MOODLE) and
Savitribai Phule University, Pune

Webport al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr.Y.S. Angal

One Week
Facul ty
Devel opnent
Program on
“ARDUI NO' | n
Associ ati on
with | STE
St udent Chapter
And Spoken
Tutorial, IIT
Bonbay
organi sed
byJSPM S,

Raj ar shi Shahu
Col | ege of
Engi neeri ng,
Tat hawade, Pune

NI L

500

2019

Ms.
Meenakshi
Annanal ai

Clinmbi ng the

Ladder of

Educati on
System Thr ough
| nnovati on E-
Lear ning Tool s

NI L

500

2019

Ms. Rupal i
Somat h Raki be

Clinmbing the

Ladder of

Educat i on
System Thr ough
| nnovati on E-
Lear ning Tool s

NI L

500

2019

Prof. Tushar

A Cour se on

NI L

500




Vaman Kaf are

Andr oi d App
Devel opnent

2019

Pr of .
Khai r nar

D. D

Facul ty
Devel opnent
Program on

Ar dui no

NI L

500

2020

Prof . S. S. Dubal

Facul ty
Trai ni ng
Program on
“Python 3.4.3"

NI L

500

2020

Pr of .

Kat kar

Praj akta J.

One Week
Facul ty
Devel opnent
Program on
“ ARDUI NO

NI L

500

2020

V. G PURANI K

BOSS LI NUX
3.4.2 Operating
System

NI L

500

2020

BHCSALE D. S.

STTP on
METLAB based
Teachi ng
Learning in
Mat hemat i cs,
Scirence and
Engi neeri ng

NI L

500

2020

Wanar e

Dr. Anil

| ntroduction
to Forensic
Sci ence and
Di gital Cyber

Forensi cs

NI L

300

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 faculty NA 12 0
devel opnen 07/ 06/ 2019 |17/ 06/ 2019
t training
pr ogr amre
on “Java P
rogranm ng
2020 Two days NA 8 0
wor kshop 03/ 01/ 2020 |31/ 01/ 2020
on Data
Sci ence
usi ng
Pyt hon
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2019 One day One day 67 8
wor kshop wor kshop |18/ 08/2019 |18/ 08/ 2019
on profess |on profess
i onal i onal
ethics and |ethics and
nor al nor a
val ue val ue
2019 Trai ni ng Trai ni ng 20 6
Program on |Program on |12/ 06/ 2019 |13/ 06/ 2019
Mechani cal |Mechani ca
and and
El ectrical |Electrical
mai nt enanc |nai nt enanc
e of e of
Equi pnent Equi pnent
2019 Hands on Hands on 2 5
training training |12/12/2019 |12/12/2019
on Applica |on Applica
tion of tion of
ERP and ERP and
Tally Tally
sof taware | softaware
2019 One week NA 107 0
FDP on 11/ 06/ 2019 |15/ 06/ 2019
Teaching M
et hodol ogy
and course
file prepa
ration
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP On
NAAC/ NBA
Accreditation
process

105

03/ 12/ 2019

07/ 12/ 2019

FDP on
Si gnal , | mage
Vi deo
processing: A
Practi cal
Appr oach

26/ 05/ 2020

30/ 05/ 2020

FDP ON HTM

25/ 05/ 2020

30/ 05/ 2020

FDP on *
LINUX “ in
associ ation

21/ 05/ 2020

25/ 05/ 2020

Two weeks FDP
on “Prayo? —
Experinments on

18/ 05/ 2020

25/ 05/ 2020

10
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click” Usi n?
Virtual Labs

FDP on Pyt hon
3.4.3

26/ 04/ 2020

30/ 04/ 2020 5

webi nar on
“Native cl oud
AWS- Amazon Wb

Servi ces”

16/ 05/ 2020

16/ 05/ 2020 1

Webi nar on
Goal based
financi al
i nvest ment

i mportance of
pl anni ng

16/ 05/ 2020

16/ 05/ 2020 1

Webi nar on 5G
Conmuni cat i on
of next
generation
organi zed by
| STE

14/ 05/ 2020

14/ 05/ 2020 1

Wor kshop on

Wred and
Wrel ess
Net wor k

si nul ation

usi ng NS-2

09/ 05/ 2020

10/ 05/ 2020 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
125 125 95 95
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Free acconmodati on 1. Free accommopdati on Group I nsurance
for supporting staff in for supporting staff in Cul tural club, nedical
t he campus. 2. Revenue t he canpus. 2. Revenue check up, Yoga club, Earn

generated by staff
t hrough testing,
consul t ancy,
courses etc, is
di stributed 100 percent
to the staff 3. Medical
| eave, maternity | eave,
Vacati on | eave,
Sabbatical | eave and
study | eave facilities
are avail able. 4. safe
dri nki ng wat er through
central RO plant. 5.
Jayawant Multistate
Cooper ati ve Bank, owned
by JSPM nmanagenent

val ue added

generated by staff
t hrough testing,
consul tancy, val ue added
courses etc, is
di stributed 100 percent
to the staff 3. Medical
| eave, maternity | eave,
Vacati on | eave,
Sabbatical |eave and
study | eave facilities
are available. 4. safe
dri nki ng water through
central RO plant. 5.
Jayawant Multistate
Cooper ati ve Bank, owned
by JSPM rmanagenent

and Learn Schene, Govt
and Managenent
Schol ar shi ps schenes,
Book Bank, Student
wel fare cell, , indoor
out door sports, buses,
wel | equi pped gym
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provi des | oan for needy
staff. 6. Financial
Support to attend
conferences, workshops,
Sem nars and FDP to staff
in their area of
speci alization. 7. PF and
Gatuity for all faculty
menbers and non- teaching
staff. 8. Group insurance
for all teaching and non-
teaching staff.

9. Subsi di zed and Free
transport for teaching
staff and non -teaching

staff 10. YOGA cl ub,
under which different
activities and stress
managenent sessions are

organi zed . 11. Cood
canteen facility.

provi des | oan for needy
staff. 6. Financial
Support to attend
conf erences, workshops,
Sem nars and FDP to staff
in their area of
speci alization. 7. PF and
Gratuity for all faculty
nmenbers and non- teaching
staff. 8. G oup insurance
for all teaching and non-
teaching staff.

9. Subsi di zed and Free
transport for teaching
staff and non -teaching

staff 10. YOGA cl ub,

under which different
activities and stress
managenent sessions are
organi zed . 11. Good
canteen facility.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

has its own interna

each year.

verification of al
financial year.
basis. The institutional
statutory audits.

i mredi ately corrected /

The institute has a nechani sm for

i nt er nal

Ex
Audi tors from exter

audit is also

accounts are audited regularly by both Internal
So far there have been no major findings / objections.
errors of om ssions and comi ssions when pointed out by the audit team are
rectified and precautionary steps are taken to avoid
recurrence of such errors in future.

and externa
audit nechani sm where interna

conti nuous process in addition to the external
the entire I ncone and Expenditure and the Capital
Qualified Interna
permanent|ly appointed and a team of staff under them do a thorough check and

vouchers of the transactions that are carried out
Li kewi se an externa

audi t .
audi t

The institute
is an ongoi ng

auditors to verify and certify

penditure of the Institute
nal resources have been

in each
carried out on quarterly

and
M nor

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Fundi ng by Industries 1533952 To notivate research
and Managenent and innovation culture in
Institute
View File
6.4.3 — Total corpus fund generated
272.42
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal

Yes/No

Agency

Yes/No Authority
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Academ ¢ Yes NAAC Yes JSPMs- ARQAC -
Academi ¢
Research and
Quality
Assessnent Cel |
| QAC, AMC

Yes Yes Yes JSPMs- ARQAC -
Academi ¢
Research and
Quality
Assessnent Cel |
| QAC-, AMC

Adm ni strative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents and Teachers Meeting in Departnent- To interact with paranments and get
f eedback, suggestions on teaching | earning process and facilities Community
approach activity -To organise NSS and social activities. Canpus drive and
I ndustrial Visits- To help in arrangenent of canpus drives and | ndustri al
Visits. Modtivational Sem nars by parents- To educate the students regarding
their responsibilities as a student and as a citizen

6.5.3 — Development programmes for support staff (at least three)

Fol | owi ng Devel opnment progranmers for support staff are conducted/organi zed 1
Conducted One day orientation programre on “Professional and Mral ethics” for
24 office staff and | aboratory technical assistants on 30.06.2019, by
Dr.T.K Nagaraj, Principal. 2 Oganized One day awareness progranme on
“Cl eanl i ness and behavi oural aspects” for 13 class IV staff on 28.07.2019 by
Prof.P.V.Jatti. | QAC coordinator 3 Arrange Two days Traini ng programre on
“Laboratory managenent “for 8 | aboratory technicians on 25.10.2019 by
Dr. Praveen Kachare, HOD, Mechani cal Departnent 4 Organi zed Two days Trai ning
programe on “Tally and accounting” for two office staff on 10.05.2020 by
Prashant Londhe

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.MbUs with Industries for Acadenmi cs assistance. 2. Creation of new sports
facility for indoor and outdoor ganes. 3. Applied National Board of
Accreditation for three prograns, NBA Audit. 4.Increase in Internet Bandwi dth

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 FDP on “In 10/ 06/ 2019 10/ 06/ 2019 10/ 06/ 2019 125
troducti on
of Bl oonms Te
xonomy, defin
ing of CO
and its
mappi ng with




PCs

2019

One day
wor khop on
“Modern
Teachi ng Met
hodol ogi es

13/ 06/ 2019

13/ 06/ 2019

13/ 06/ 2019

125

2020

FDP on
“Effective |
npl enentati o

n of

Curricul um

08/ 01/ 2020

08/ 01/ 2020

08/ 01/ 2020

125

2019

Facul ty
Devel opnent
Trai ni ng
program
“Java
Pr ogr anmi ng”

07/ 06/ 2019

07/ 06/ 2019

17/ 06/ 2019

12

2019

M cr osoft
Certificatio
n Program
on”"1 OT with
Pyt hon” for
student s

16/ 07/ 2019

16/ 06/ 2019

19/ 06/ 2019

18

2020

Zensor ESD
Soft skill
,aptitude,
life skill

and

Techni ca
Trai ning on
“Core Java
TLSQL" for

student s

09/ 01/ 2020

02/ 01/ 2020

02/ 01/ 2020

20

2020

Wor kshop
on “Basics
of 10T and

Enbedded
Systemin
associ ation
with | ETE

, Pune

10/ 03/ 2020

10/ 03/ 2020

12/ 03/ 2020

56

2020

Wor kshop
on “Android
Based
Aut omat i on”
for students

12/ 03/ 2020

12/ 03/ 2020

14/ 03/ 2020

40

2020

One day
seni nar on
“Desi gni ng

conput er
net wor ks

“for

student s

25/ 05/ 2020

25/ 05/ 2020

25/ 05/ 2020

27

2020

Webi nar on

05/ 05/ 2020

05/ 05/ 2020

05/ 08/ 2020

120




life

“Canpus to
Cor por at e
" for
st udent s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

A speech on
“Good Food Good
M nd” on
| nt er nati onal
Wnen’ s day

08/ 03/ 2019

08/ 03/ 2019

120 0

A Quest
Lecture on
Wrk life
bal ance”

05/ 11/ 2019

05/ 11/ 2019

56 28

A sem nar on
Wonen
Entrepreneurs”

30/ 11/ 2019

30/ 12/ 2019

62 10

A sem nar on
Abuse and
Addi cti on”

20/ 07/ 2020

20/ 07/ 2020

45 0

A Speech on
Stress
Managenent ”

10/ 01/ 2020

10/ 01/ 2020

50 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5 percent
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
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Any other simlar

Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 0 11/ 04/ 2 1 Vat dar Respons 53
020 Janjagrut | ibility
i Melava of
citizen
as voter
2019 1 0 31/ 05/ 2 1 Respons Menace 33
020 ibility of drug
of addi ction
citizen and bad
as voter habi ts
2019 0 1 10/ 06/ 2 1 Tree Pl Envi r on 30
019 antation |mental pr
otection
2019 0 1 21/ 06/ 2 1 I nterna | mporta 48
020 tional nce and
Yoga Day | benefits
of Yoga
2019 0 1 28/ 06/ 2 1 Swachha Cl eanli 32
019 Var i ness
Swast hha |drive and
Var i hygi ene
Ni r mal
Var i
Hari t
Var i
Loni
Kal bhor
2019 0 1 25/ 07/ 2 1 Road Traffic 27
019 Safety |rules and
Abhi yan their
benefits
2019 1 0 01/ 08/ 2 1 Swachha Cleanli 32
019 Va ness
Swast ha |drive and
Bhar at hygi ene
Abhi yan P
andhr wada
(Ceanlin
ess Qath)
2019 1 0 06/ 08/ 2 1 Door to I 52
019 Door canp | Effects
ai gning |of open d




in Nyati [|efecation
El an on
Open Defe
cation
and
Hygi ene
2019 0 10/ 08/ 2 1 Cleanli 52
019 | nt ensi ve ness
cl eaning |drive and
of Maher hygi ene
O phan
Ashr am at
2019 0 14/ 08/ 2 1 Mul a M Cleanli 44
019 ta: Ri ver ness
Cl eanline|drive and
Ss hygi ene
Program
under
“Swachtta
H ch
Seva”
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Book for Code of
Conduct of Students

15/ 06/ 2019

The conduct of the
students is observed from
time to tinme by HODs of
t he departnents, subject
teachers and the
principal in classes’
roons, |aboratories or in
the institute preni ses.
The conpl ai nt/ m sconduct
by any student are
addressed by respect
conmttees constituted in
the institute. These
conmttees interact with
st udent s/ conduct an
enquiry and submt the
report to the principal
for further actions. It
is to mention here that
t here no m sbehavi our or
m sconduct by any
students. Any m nor
i ssues rel ated behavi our
or m sconduct are solved
at department |evel by
HODs or teachers to avoid
unnecessary enbracenent
to the students.

Hand Book for Code of
Conduct of Teachers

15/ 06/ 2019

The teacher is supposed
conduct thenselves in a
dignified manner with
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everyone in the
institute. Their conduct
rel ated to academ cs,
| aborat ory work, co-
curricular and extra-
curricular activities are
nmoni tored by Principal,
HCODs, Dean and AMC. The
conduct of any teacher
deviating fromthe code
of conduct is subjected
to enquiry and
appropriate actions are
taken. The performance of
all teachers is
nmoni t ored. The behavi or
of the staff with
student s/ col | eagues in
class, labs and in the
prem ses i s observed and
any devi ation brought to
the notice of authorities
is taken care of by

constitution of
conmi ttee

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Jagti k
Tanbakhunuktt a
Di vas

31/ 05/ 2019

31/ 05/ 2019

33

Tree Plantation
Preparation

10/ 06/ 2019

10/ 06/ 2019

28

Swachha Vari
Swast hha Var
Ni rmal Vari Harit
Vari : Loni Kal bhor

28/ 06/ 2020

28/ 06/ 2020

106

Road Saf ety
Abhi yan

27/ 07/ 2019

27/ 07/ 2019

55

Swachha Va
Swast ha Bhar at
Abhi yan Pandhrwada
(C eanliness Qath)

01/ 08/ 2019

15/ 08/ 2019

33

Door to Door
campaigning in
Nyati elyan on Open
Defection free
Hygi ene

06/ 08/ 2019

06/ 08/ 2019

52

I ntensive
cl eani ng of Maher
O phan Ashram at
Bakor i

13/ 08/ 2019

13/ 08/ 2019

53

Ral 'y of
cl eanl i ness and

14/ 08/ 2019

14/ 08/ 2019

42




hygi ene.

Mat dar Janj agr uti 11/ 04/ 2019 11/ 04/ 2019 70
Mel ava
Mil a Mut a: Ri ver 22/ 08/ 2019 22/ 08/ 2019 45

Cl eanl i ness Program
under “Swachtta
H ch Seva”

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Organic Waste conpost Pit for Solid waste managenent. The manure is used for
tree and plants in the canpus

Waste Water Treatnent Plant to treat waste water from Acadenic, Adninistrative
and hostel buildings and this treated water used for gardeni ng purpose.

Managenent of E-waste from departnent . Wich renmoved Harnful conponents from
t he premi ses.

Rai n water harvesting structures for G ound Water Rechargi ng.

Prohi bition of use of plastic bags to Mnim zation of Environmental degradation

Plantation of nore trees for Creation of green canpus and pl easant environnent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices No 1 Conduction of Faculty Devel opnent Progranms (FDP) 1. Goa
The Institute organi zes Faculty Devel opment Prograns for pronmoting quality in
faculty menbers. FDPs are arranged and conducted with an aimto inprovise
personal, profession and holistic devel opnment of faculty. 2. Objectives of the
Practice:  To develop effective curriculum + To devel op Teachi ng Learning
Material. ¢ To develop digital content for ICT enabled learning. ¢« To enhance
ef fectiveness in content designing and its delivery. ¢ To enhance instructiona
skills of the faculty. ¢ To update know edge and incul cate professional ethics.
e To pronote technical expertise. 3. The Context The research shows that an
inspiring and informed teacher is the nost inportant factor influencing student
achievenent, so it is critical to pay close attention to how we train and
support both new and experienced educators. Support for new teachers is often
uneven and i nadequate. Mentoring and coaching fromveteran coll eagues is
important to the successful devel opnent of a new teacher. FDPs create
opportunities for novice teachers to |l earn frombest practices, analyze and
reflect on Their teaching. The context for undertaking this type of faculty
devel opnment is our realization that observable teaching actions and skills are
central to effective teaching, and fundamental to how teaching is perceived by
students. These actions and skills have been identified by student feedback, a
staple practice in our institution. Building on this information, we thought of
enhanci ng the effectiveness of course delivery through workshops, sem nars and
common pl atform di scussi ons and consul tations that concentrate on particul ar
teaching techni ques and skills. W built the programon the assunption that
once the novice instructors are aware of any di screpanci es between their
professed ains and their teaching practice, they would then take steps to
mnimze that discrepancy. 4. The Practice Faculty Devel opment programi s
conducted every year for all faculty or a selected nunber of faculty as per
need. The sessions during FDP addressing various donains are conducted by in-
house senior faculty and invited experts. The faculty nenbers are grouped into
their respective donai ns headed by a nodul e coordi nator who will be responsible
to nonitor and guide the proceedi ngs. Recently in view of outcone based



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11198_promotion_activities_1624269319.xlsx

education stress is laid on formulation of topic |earning outconmes, course
out cones, programme Specific outcone and its |linkage wth programre outcones.
Every faculty nenber creates his own course file with all outcones and

obj ectives clearly nentioned, the faculty nmenbers also plan the sessions mnute
to mnute so as to have uniformty across faculty nenbers teaching the sane

subj ects. Encouragenent is given to faculty nmenbers to indentify real life
probl enms and recent issues of national and international inportance so that the
students get benefit of connecting wherever is learnt in class to real life. 5.

Evi dence of Success The success can be enunerated in two areas. The first is
related to new faculty joining the institute without any teachi ng experience,
this faculty receives in depth inputs as what is to be conducted during the
class along with ready use digital nmaterial and val uable resource contributed
by senior faculty nenbers. To illustrate the benefit the new faculty nenbers
were good at developing digital content. A blend of the senior faculty with
nodern usage of the digital content created session material which is usefu
for the tech- savvy students of day. For the senior faculty nmenber it was an
experience of learning, unlearning and re-1learning considering the fast changes
in the technical field. The students feedback have indicated narked i nprovenent
in faculty performance as the invol venent of students is enhanced due to
meti cul ous session plans prepared in FDP. The real |ife exanples were al so
appreci ated by students and there has been marked enthusiasmin participating
various conpetitions that enhance learning |ike Go-Cart by nechani cal
engi neering students, Smart-India Hackthon by conputer and IT and el ectronic
and Tel econmuni cation students and many nore. 6. Constraints and limtations:
As such there are no Constraints and linitations related to FDP. Best Practices
No 2 Effective teaching-learning process 1. Goals of the Practice To devel op,
i npl ement and maintain effective teaching-Iearning process. 2. Objectives of
the Practice The objectives/intended outconmes of this best practice are: « To
assist in curriculumplanning « To ensure effective delivery of contents across
all the courses « To inprove students |earning experiences and outcones ¢ To
provide staff with information in regard to professional devel opnment needs 3.
The Context Quality teaching is defined in terns of effective pedagogica
techni ques to produce | earning outconmes for students. It involves severa
di nensi ons, including the effective design of curriculumand course content,
avariety of learning contexts (including guided independent study, project-
based | earning, coll aborative |earning, experinentation, etc.), soliciting and
usi ng feedback, and effective assessnent of |earning outcones. Institutions
need to ensure that the education they offer neets the expectations of students
and the requirenents of enployers, both today and for the future. One of the
nost chal | engi ng paradoxes in the world of academics is the fact that while
i nnovativeness in teaching is |argely agreed upon as the nost desired aspect of
teaching, it is also equally a fact that innovativeness as a tangible teaching
conponent cannot be defined or pronoted. To neet the challenge of pronoting
i nnovati veness of teachers the best way was found to be insisting on
document ati on of individual teaching plans/lessons which in turn help to
identify the nost creative nethodol ogi es /approaches that can be shared with
ot hers who are not spontaneously creative. Under the system of standardi zed
procedures the pedagogi cal tools adopted by npbst creative teachers get to be
systematically docunented and this can work as franme of reference for teachers
who are not spontaneously creative. Senior faculty or sonetinmes even the
youngest faculty com ng from di verse backgrounds like industry etc., explore
alternative pedagogi es or adapt student support to varied student profiles and
pedagogi cal conpetencies. Their alternative teaching nethodol ogi es can serve as
training nodels to other teachers. The individual performance of each faculty
menber is a crucial factor in quality teaching. The unit plan designed by the
faculty beconmes the frame of reference to nmake the teacher accountable for the
status of syllabus conpletion. In the context of teachers noving towards
greener pastures / | T Sectors, the need for adopting standardi zed procedures




was deeply felt as transition beconmes snooth when there is a switch of teachers
as the former teacher’s records becones a ready reference for the teachers.
Through constant checks of teacher’s docunments which include their teaching
pl ans, | aboratory plans, acadenic records, course files, etc., the institution
finds scope to identify areas of deficiencies and al so take up appropriate FDP
prograns for the betternent of their professional effectiveness and also for
the quality enhancenent of the academ c program 4. The Practice The procedures
whi ch constitute the inplenentation of the practice are as follows: The
institution has a neticul ously organi zed and cl early planned teaching, |earning
and eval uation schedule, well integrated into the total institutional schene.
Each faculty of the departnment has an individually drafted teaching and
| aboratory plan, which reflects how each unit and experinent is taught by
indicating the tinme frane along with a nention of nethodol ogi es/ references
used and nodes of evaluation practiced. Self — appraisals, submtted by the
i ndi vi dual teachers gives a clear indication of the teachers’ contributions in
various categories - academ c, adm nistrative and extension activities. The
Academi ¢ Monitoring Conmittee ensures the effectiveness of the process by
fortnightly check of the attendance of students, academ c records, Self
apprai sal s and syl | abus conpletion statenents subnmitted by the faculty. The

ef fectiveness is further ensured through cross verification by the Head of the
institution. The teaching-

| earni ng process is continuously reviewed by the AMC
and Princi pal

by taking into account the feedback given by the students. Each
departnent tinely reports on the activities conprising academ c activities,
research and extension activities, innovations in teaching/learning,
publications, staff and student achievenents, extra and co- curricular
activities to the Principal. To ensure quality sustenance and enhancenent the
col l ege periodically conducts the perfornmance audit of the departnents which
i ncludes course review, Review of Teaching — |earni ng nmethodol ogi es, Result
anal ysis, Research output, Faculty Devel opnment Prograns attended/ conducted and
Extension activities, Co-curricular and extra-curricular activities conducted
during the year. Departnental neetings are conducted once a nonth and whenever
needed. The mi nutes are docunented and signed by the HoD. Result analysis is
submitted by the individual faculty. The result analysis of each departnent
submtted to the Principal after each senester. Monthly Syll abus coverage
report is also periodically submtted by the individual teachers in order to
ensure tinmely conpletion of the syllabus. Feedback is taken fromthe students
twice in a senmester for teacher evaluation. Thus the regul atory nmechani sm of
tinmely checks on teacher quality has the doubl e advantage of inproving not only
teacher but al so student performances. 5. Evidence of Success The evi dence of
success is also seen in achieving the targets/benchmarks/distinctions nentioned
below. ¢ Availability of increased options with diversification of courses -
Industry relevant curriculumw th thrust on enployability skills. « Better
pl acenment records. ¢ Wrd of nouth publicity through successful Al ummi. -
Enhanced reputation anbng academ ci ans networked through regul ar conduct of
sem nar s/ guest e

is

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jspnbsiotr. edu.in/naac/2019-20/ naac_agar

7.3 — Institutional Distinctiveness

thrust in not more than 500 words

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

Student Centric Learning Environnent for Qutcone Based Education Vision,

priority and thrust of the institute is to inpart Qutcone based education which
has gained a vital inportance due to globalization in every sector.

d obal i zati on has created highly conpetitive environment in every field which
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has now enphasi zed the inmportance of nulti-skilled human resources to cope up
with the conpetitions. Therefore the graduating engineers fromthe institute
nmust have technical skills/know edge but nost inportant ones are the cognitive
skills like team buil ding, capacity to work in ever changi ng work environnent,
to cope with changes in speed of innovation, creation etc. Therefore the
institute adopts the student centric |earning environnent through effective
i npl ementation of curriculumby aligning the assessnent tools in line with the
compet enci es and the performance indices so that the program outcones are
achi eved. Student Centric Learning Environnent through effective CIE is one of
the distinctiveness of the institute. Continuous Internal Evaluation Reforns
are made fromtinme to tine using different assessnent tools aligned to PGCs. The
mappi ng of COs with PCs of all courses fromfirst year to final year shows that
the attai nnent of POs ranges from POL- PC5, partially in sone cases. Since the
course work in our prograns are oriented towards teaching technical know edge
and skills, professional outcomes may not result only from participation of
students in a particular class or set of classes. In order to help the students
to achi eve the higher order abilities and professional skills conprehensive
reforms are made in CIE at institute level. The CIE is adopted taking into
consi deration the Bl oons Taxonony | earning/level of attainment as shown in
tabl e bel ow. Level Descriptor Level of attainnent Assessed Through 1 Renenber
Recalling fromthe menory of the previously |earned nmaterial Fi xed Hour
Exam nati on(Cl ESEE) 2 Under st andi ng Expl ai ni ng i deas or concepts 3 Applying
Using the information in another famliar situation 4 Analyzing Breaking
information into the part to expl ore understandi ngs and rel ati onshi ps Course
Projects Mni Projects Mnor Projects Capstone Project 5 Evaluating Justifying
a decision or course of action 6 Creating Generating new ideas, products or new
ways of viewing things CIE reforns for technical Level attainnments(Level 1-4 as
per Bl oons Taxonony): For attainnent |evels from1-4 fixed hour interna
exam nation which includes ClE and Senester End Exam nation (SEE) are adopted.
The assessnent tools used in the institute include the following. ¢« Unit w se
course test ¢ Unit w se assignnments ¢ Problenms solving sessions ¢ Presentations
e Conpetitions « Role plays  Quiz conpetitions ¢ Open book examination It is
ensured to set exami nation papers/activities in the above nmenti oned assessnent
tools aligned with attainment |levels from1-4 by the course teachers. CE
refornms for professional outcones and hi gher-order cognitive attainnent(Level
4-6 as per Bl oons Taxonony): For attainnment |evels from4-6 as per Bl oons
Taxonony the followi ng tools are used to teach and assess professional outcomnes
and hi gher-order cognitive abilities/attainnents. ¢« Course Projects ¢ Project —
based learning « MOOCs « Mni/Mnor Projects ¢ Final year projects e
Internships ¢« Hands on Training ¢ Industrial visits The

Provide the weblink of the institution

https://jspnbsiotr. edu.in/naac/2019-20/ naac_agar

8.Future Plans of Actions for Next Academic Year

To cope with increasing demand for engineers with nultidisciplinary skills and
conpetitiveness in technical education sector and the expectations of

st akehol der, the institute has worked out an action plan for the next academc
year. 1. To initiate the procedure for academ c autonomy. 2. Applying for 2(f)
andl2 (B). 3. NBA certification. 4. To develop networking with internationa

uni versities. 5. To encourage students to opt for IT skill training prograns.. 6.
To i ncrease the nunber of placenents through collaborative activities with

i ndustries. 7. To plan and execute training prograns for students of core
branches to make them enpl oyable in core as well as IT industries.
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